EMPLOYMENT GENERAL CONDITION

1. SELECT AND DISCHARGE

1.1 The “Employee” will accept and select the worker to fill any position demand by the “Employer.”

1.2 The hired worker is referred as the worker and under the responsibilities of

the “Employee.”

1.3 The “Employer” has the right to send back the worker.  If the worker violates

the rules and regulations of the “Employer” ,no real intention to work, disobey the

legal command, even declared by the “Employer” or representatives of the 

“Employer.” All of the above execution, the “Employer” referred it as   serious.

With this the “Employee” oblige to change another worker to fill the former one

complying Sec. 5.1

2. TRAINING/BASIC INSTRUCTION

The “Employee” is responsible to train and instruct the worker about the condition of


work. Including the rules and regulation of the “Employer” before sending. As well as the


rules implemented by both “Employer” and “Employee.”

3. SENDING TO THE COMPANY

The “Employee” will send the chosen and trained worker to the “Employer” on


appointed time not over 15 working days, since the day appointed.

4. NUMBER OF WORKER AND LENGTH OF WORK

4.1 The “Employer” will designate the number and length of time.  Thus the 

“Employer” will submit a written report to the “Employee” or inform through

telephone.

4.2 This contract is effected from this day ______________________________onward.

Unless the “Employer” terminates the contract by informing the “Employee” one

month in advance.


5.   RESPONSIBILITIES TOWARD THE WORKER


5.1   The hired worker consider by the “Employer”  or at the time the contract still


effected.  If the worker resign before the termination of the contract. The “Employee” agrees


to change new worker to replace the former one without any additional expenses, or in case


of problem arise within the site of the “Employer” cause by the worker of the “Employee.”


With this the “Employee” has to settle the problem urgently or change another worker to


replace the former or relying the condition.

5.2 The “Employee” will send at least one personnel stationed in the company/factory

of the “Employer.” To negotiate and cooperates the “Employer.” Whereas the “Employee”

is responsible for the demand of his own worker (if there are 100 workers up.)

6. WORKER PERFORMANCE

All workers of the “Employee” shall strictly regulate the law, rules and regulation,


command and declaration of the “Employer.” Also comply being a good worker with good


manner and right conduct.


7. MANDATORY WELFARE

1.1 Injury cause at work

   The “Employee” is responsible if the worker is injured.  However the



        “Employer” is responsible for first aid treatment.

1.2 Uniforms

        For ordinance and hood image of the company all workers shall wear uniforms. However the “Employee” is responsible to provide uniforms to his own worker.

1.3 Official Holidays  The Employer agrees to pay the “Employee”  on the date

declared as traditional holiday of the company.

1.4 Social  Security  Insurance/Compensation

 The Employee is responsible for social security and compensation of his own worker.

In case of The Social Security fund has been change rate of contribute The Employer has to accept by the “Employee” charge up on rate at the Government announcement.


8. WAGES/SALARY

8.1 The “Employer”  agrees to pay the wages & salary to the  “Employee”  of

rate__210__Bath /days

8.2 The  “Employer” agrees to pay the service fees/salary to the “Employee” at least

3 days advance before the payment day.

8.3 Wages/salary estimated from normal working say/overtime/holiday from rate 180  Bath /days

8.3.1 Overtime out from normal time

Rate per hour_33.75_ Bath 

  8.3.2  Holiday (no payment like weekly holiday and official  holiday)


       Rate per hour_45.00_ Bath 



         8.3.3  Official holiday (receive salary)




       Rate per hour_22.50_ Bath

         8.3.4  Overtime during holiday

           Rate per hour_67.50_ Bath

8.4  Overtime payment, holiday and other (if any).  The Employer agrees to pay at

  the same day   (Sec.8.2) or agreed by the “Employer”

9. DEFAULT


        In case the worker of the “Employee”  make default as not the mandates of the


supervisor or head supervisor of the   “Employer”   or intends to default.   That makes 

damages and stop the production of the “Employer.” The “Employer” has the right to ask


damages to the “Employee” by informing the real damages or rely the agreement of both


parties.


10. ADJUSTMENT OF LOWEST RATE


       If the government adjust the lowest rate of labor fees, the “Employer” shall comply the


implemented laws declared by the Ministry of Interior.


11. VALUED ADDED TAX


         The “Employer” agrees to pay the VAT implemented by law.

      TAKAHASHI PLASTICS CO.,LTD.                   QUALITY WORKFORCE SYSTEM CO,. LTD.

          On behalf as  “EMPLOYER”                                    On behalf as      ‘EMPLOYEE”

(Signed)____________________________                 (Signed)___________________________

                 ( Mr. Supoj Pongkunatum )                                      ( Mrs.  Korawan Boonmak )

                Assistant General Manager                                             Managing Director

(Signed)_____________________Witness                (Signed)______________________Witness

                ( Mr. Yom Narksuk      )                                           (  Mr. Jittipol Tantineramit  )

  General Affairs &  Personnel  Manager                                    General Manager

                   CONTRACT TO HIRED LABOUR

  
This   agreement    was  made at  Advance Supreme Management  Co.,  Ltd.

On                                 

Takahashi Plastics Co.,Ltd. No 479 Moo 4 Bangpoo Industrial Estate. Prueksa, Muang, Samutprakarn Province 10280, 

Tel.709-9480 Fax.3240698.  

On behalf of  Mr. Supoj Pongkunatup  the authorized  Committee to act on behalf  of the company and  act  as the Employer, hereinafter referred as “Employer”.

On the first  part  and  Advance Supreme Management  Co.,  Ltd. Located No.71/25 Soi Thanphooyingprahol Ngamwongwan Rd, Ladyao Sub-district

Chatujak  Bangkok 10900 On behalf of  Mrs. Korawan Boonmak  the authorized Committee and act on behalf of the company as Employee, hereinafter  refers as “Employee” on the second  part

 
Both parties wittiness this agreement as follows:

